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The Indirect Impact of Talent Management Practices:
Talent Attraction, Talent Development, and Talent
Retention on Employees Performance through Employee
Engagement. Applied on The Companies Working in
Sugar Manufacturing in Egypt

D.r. Atef Abdelaziz Mahmoud Abdelaal Tayeb
ateftayeb443@gmail.com

Abstract:

The study aims to examine the indirect impact of talent
management practices; Talent Attraction, Talent Development, and
Talent Retention on Employees in-role Performance and Organizational
citizenship behaviors through Employee Engagement. The study was
applied on Egyptian Industrial Companies Working in Sugar
Manufacturing, and the study sample include (400) employees.

The study results showed significant correlation between all
variables under study, The results showed a significant impact of The
three dimensions of Talent Management; Talent Attraction, Talent
Development, and Talent Retention had a significant impact on
Employee Engagement. Also results showed significant impact of
Employee Engagement on employee in-role performance, and employee
organizational citizenship behaviors. The model of the study showed
indirect impact of talent management practices; Talent Attraction, Talent
Development, and Talent Retention on Employee in-role Performance
and organizational citizenship behaviors through Employee Engagement.

Key Words: Talent management, Talent attraction, Talent development,
Talent retention, Employee Engagement
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